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Totem of the Tharawal people   

Principal’s Message 
 

It is halfway through the year, and I was hoping that the school would be in a very stable 

condition, more than a year operating in our new school. Although in most areas this is 

true, sadly I cannot say the same for staffing – teachers covering. There is a state-wide 

problem where schools are struggling to cover absent staff. Essentially there are almost 

no replacement staff (casuals and temps) to draw upon. Up until midterm 2, I have been 

asking our staff to merge classes or take on extra duties, however this cannot continue 

long term. Last week I began combining uncovered classes. This means that your 

children may be combined with other classes in the playground or a larger room if the 

weather is poor. We continue to find creative ways to bring new staff in, but all schools 

are trying to draw from the same limited staffing pool. This is an unsatisfactory situation. I 

see no rapid solution however, as teacher health improves after winter, the burden 

should lesson. 

 

It was the architects of the new school that decided to keep our existing Tiered Learning 

room untouched. Although a valuable resource, it has not fitted well into our new 

design. It had to be closed earlier this term as water was intruding into the room and 

mold has now become an issue. A solution to this problem will take many months and is 

yet to be determined. On a positive note, our school team are currently leading, school 

funded, build related projects around the school. New fencing is being installed around 

our old basketball court and will include inbuild indoor soccer goals, concrete slabs are 

being laid around the school for extra outdoor seating, security is being upgraded 

further with locks and computer-controlled gates as well as extra car parking spaces. 

 

I remain proud of the majority of our students and the efforts they make towards their 

futures however, there is a small minority that effect the resources for all. One significant 

case is our student toilets. I have informed you in the recent newsletters, past issues 

including graffiti, damage and vandalism. To ensure that our students are provided with 

the cleanest and appropriate resourced facilities, I have implemented the following. 

During class time I closed the external toilets and students go to the toilets located outside 

of our teacher staffroom. There is an employee on these doors during all class time to 

ensure facilities remain the best they can be. This has been operating for the last two 

months. Although expensive to maintain, facilities remain something I am proud our 

students can use. Secondly, I have been removing the locks, dispensers, and dryers from 

the main playground toilets installed during the build and replacing them with more 

functional robust facilities. These toilets remain clean and serviced but there are still some 

repairs being carried out Although expensive to maintain, facilities remain something I am 

proud our students can use.  
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Permanent Staffing update 
 

We had three separate positions processed in the last five weeks. Here is the update. 

• The Head Teacher Mathematics position - was filled by a new teacher – Brett 

Metcalfe. He will start in the next few weeks. I thank Ms. Emma Lewis for her work during 

this time. 

• A Teacher Mathematics position was run. No applicant was considered a suitable 

candidate and we will run the panel again later in the year. 

• Ms Noffke will be taking up a new position in the country. 

• Ms Davis will be taking up a new English position closer to home. 

• Mr A Scott will be taking up a new position next term. 

• Lastly, due to various personal reasons, we have several staff taking extended 

leave. Some situations will go into 2023. 

 

Implication to School timetabling 

 

As you may be able to tell from above, there is significant strain being placed on 

schools, including at Picton High School, due to a lack of casual staff. For many months I 

have been trying to minimise the disturbance to normal timetables by, combining small 

classes, offering less subject choice as teachers with specific skills leave us and we wait 

for replacements, release time for teacher training has practically stopped as I cannot 

afford to leave classes uncovered. We will continue to be creative to minimise further 

disruption. 

 

Another area of significant impact is to our Aboriginal Students. Two years ago, I 

temporarily moved Ms. Kelli Gray out of her permanent role as an SLSO in our support 

unit and asked her to act as an Aboriginal Education Officer (AEO). I extended the role 

each term after that as we were still transitioning to our new school and dealing with 

disruptions caused by Covid and floods. It has always been my intention to run an open 

advertisement to fill the position permanently. The situation has now changed where I 

need to move Ms. Gray back into her permanent position due to staffing shortages. Our 

in-school Aboriginal Leadership Committee is working towards identifying the best role to 

support our students and I will work to achieve resolution to this in term 3. Existing 2022 

programs and initiatives will continue including, one to one tutoring, dance groups, 

Yarning Circle construction and garden creation. I will provide an update of our progress 

in this area.  

 

On a related matter, as our student numbers increase, we are finding we are needing to 

use more of our non-class related teaching spaces, including our Aboriginal Cultural 

room.  We remain committed to ensuring we have a space to support our students and 

we are working on a solution. It maybe that it will take effect next term or next year. I will 

have a better idea as we complete our new timetable for term 3 to allow for teacher 

changes. 

 

 

 



 

 

Logo 
For parents of year 9 students and above, you may recall I sort your feedback for the 

design of an updated school logo in line with our new surroundings. I showed some of its 

progress in later Newsletters, but it has taken longer than I would have liked due to weather 

events and Covid. Below is the final version of our new school logo with an explanation of 

why it has been included. You will be seeing it more on documentation, uniforms and 

displays commencing next term. 

 
Uniform update 
Within the next few weeks, we will see the last uniform design update. It is a final “fine-

tune” before production begins. Once we give our final feedback to our uniform 
designers, I will send out an update. Remember only next year’s year 7 and 11 students, 
will need to purchase this stock. The remainder only need to purchase products if their old 
uniform needs to be replaced. By 2026, all students will be wearing our new Picton High 
School uniform. 

Mobile Phone restrictions soon to be in place - 

update 
Building upon our last Newsletter where I outlined the new phone pouch direction we are 
implementing; I can now say that this will begin over the school holidays with the 
expectation for full implementation within the first few weeks of term 3. There will be more 
specific information for you and students about this early in term 3. We are still working on 
including this in our behaviour policy including appropriate actions for students failing to 

comply with expectations. There will also be individual needs we will have to consider, 
many of which we will already be aware of, such as health monitoring software 
exemptions. Our wellbeing staff will be overseeing this.  

Remember students will always keep their phones but they will be locked away in 
pouches when entering and opened again when they leave for the day. 



 

 

Community open days 
Following our Parent Teacher night and year 6 into 7 information evening, we will be 
providing a general school tour open night to the wider community for parents and carers 
who wish to come. In the third week of term three we are operating this tour. At the same 
time, we will be providing access to teachers for parents of year 10 students who may 
have questions about appropriate subject selections. More information on both will be 

sent to you shortly. 

Reports 
There are two changes/additions to our school reporting systems. The first is for parents of 
year 10 students who will receive a “subject invitation” based on year 10 performance. 

This has been compiled by their teachers and indicate the subjects’ students should 
consider choosing based on demonstrated abilities. Should you wish to undertake a 
subject outside of these recommendations, please discuss these choices with the subject 
head teachers so that you will understand the implications of these choices. 

School Plan update 

 

Literacy and Numeracy - You should be receiving your child’s reports around the time 

this Newsletter is published. Year 7 and year 8 students will also receive our first Literacy 

and Numeracy report. This report will include a page on their reading progress and 

another on their Numeracy growth. There is so much data we can report on, but I 

wanted to begin the reporting process and build upon how we can improve it. Your 

feedback will be most appreciated, and I look forward to it next term. 

 

Improving HSC performance - Students in year 10 are starting to be involved in early 

aspects of their subject choice process. This year, year 10 students have received an 

invitation/feedback sheet from each of their subject leaders about their suitability to do 

specific year 11 subjects based on past year 10 performance. If students wish to take on 

a subject despite teacher feedback, we will meet with parents and students to outline 

the impact of this subject choice. 

 

Students across the school 

Our year 10 Industrial Technology students were keen to show off their new skills 

using our recently installed $40,000 plasma cutter. I saw them program the cutting 

tool to cut 16 mm steel into tools they will then assemble. They were a little shy so 

it tools only today. 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

Our Music and Entertainment students ran an onsite band production in week 

eight. 

 

Our Breakfast Club is in full swing. 

   



 

 

Contacts 
For any questions or information about students please contact the appropriate deputy principal 

0r year advisor) 

Year 7  Mr Tim O’Neill  

Year 8  Mr Andrew Stephens  

Year 9  Ms Amy Packer (Mr Mat Tesoriero – Fridays) 

Year 10 Mr Tim O’Neill 

Year 11 Andrew Stephens 

Year 12 Ms Amy Packer (Mr Mat Tesoriero – Fridays) 

Support Classes – please contact Deputy Principal Mrs Olga Tesoriero 

 

 

 

Mr. Warren Parkes 

Principal 


