
480 ARGYLE STREET, PICTON TEL: 02 4677 1242 WWW.PICTON-H.SCHOOLS.NSW.EDU.AU 
 

Lyrebird 
 

 
 

 

 

 

 

totem of the Tharawal people 
 

 

Principal’s Message 
What a year that was. Hopefully the recent rain and Covid – 19 treatments is a sign of things looking up. As 
well as thanking you for your support of the school during this unique year, I thought I would wrap up the year 
and briefly introduce 2021. 

At the end of the year, we often say goodbye to teachers as they continue their careers elsewhere. Many 
have been teaching here over the year and we do not have a vacancy for them in 2021 at this stage. Often 
for permanent staff, we find out they are transferring in the last few days of the year (even during the break). 
Several long-term teachers, we say goodbye to are, 

• Mr Gordon Reynold who has been with us for 8 years in our Food Technology / Hospitality area. We 
offer our thanks for his work over the years and wish him well in his future school. 

• Mr W Burbridge, Mr T French and Mrs C Roberts have not been with us for a while but have now 
officially taken up positions in other schools. 

• Finally, Picton HS has to say goodbye to Mrs Linda Vella. For 20 years we had her guidance, leadership 
and support. Her transfer will leave a large void in the hearts and minds of the community. When I tell 
people, I work at Picton they invariably say “is Mrs Vella still there”. Few teachers currently have been 
here as long or had as much impact. We will miss her and wish her well in her new school. 

Over this year I set myself several priorities to achieve by the end of the 2020. One of them is to fill as many of 
the staffing vacancies that exist as teachers were working elsewhere. It is critically important that I have as 

many permanent staff working at school for as long as possible. Without this, relieving teachers have missed 
the training required and we have to restart at the beginning every year getting prepared for something we 
have already introduced. To date, I have filled 21 teacher positions and 8 administrative staff. Though this is 
great for the school, I still have a few positions outstanding that I will work on in early 2021. 

 

Preparing for 2021 
At the commencement of 2021, I estimate we will have 1100 students and 90 teachers and 20 support staff. 

This is approximately the number of students we had before the school was moved into its current 

temporary site. This prediction is a guess as I have no idea of the effect of parental choice as the new 

school opens in term 2. It is clear from data over many years that many parents chose to send their children 

to alternative schools rather than Picton.  The build did not help. I hope that all parents will begin to see 

Picton as a competitive choice when selecting the best school for the community’s children.  

 

In Newsletters produced over this year, I outlined some of the changes we are making and there are even 

more that will come next year. To help us with these directions I need community input. Are you happy with 

the directions we are taking? Would you like to raise another area? Whatever we do, I need to have these 

directions in place before the end of term 1, 2021. Given social distancing and Build restrictions I have no 

suitable place to meet you in term 1. Accordingly, I will be employing several administrative staff from our 

community to ring parents randomly and seek your input. If you do not have time that is not a problem, but 

for those who can, we will be asking you about some of the directions listed below and also open questions 

about the school in general. Remember, the school is still committed to improving uniform, behaviour, 
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citizenship and education outcomes for all of its students. These other Directions will be on top of that. 

 

Again areas we will be looking at as “big ticket” planning items are around, 

• Improving student Literacy and Numeracy across years 7 through 10. 

• Improving student performance in the HSC and post-school destinations options. 

• Increase student attendance to a 90% average. 

• Decrease negative students’ behavioural issues and increase positive recognition and leadership 

opportunities. 

• Improve community connections that allow parents to be partners in their child’s education. 

• Student assessment practices will incorporate a greater range of alternative assessments to inform 

teaching. 

• More programs will be developed for classrooms featuring future-focused practices. 

I hope to get your feedback early in the year 

 

Build Progress 
What a mess. We knew that this time of the build would be the most disruptive. Upon returning next year we 

should start to see significant improvements. 

 

The cola will be installed over the newly constructed basketball court and students can again use this 

facility. There will be a small improvement in parking and the parent disabled car park space will return. 

Landscaping the school is already underway and over the next 2 months, all buildings will be completed 

and awaiting the handover to our community. 

 

All staff, some students and nearby principals have visited the site and the consensus is that it will be a great 

school environment. We are working on parent open days for a visit. The current thinking is that on Parent-

Teacher night we will run tours but I suspect the interest will run much higher and we will need to run many 

events of this type. 

 

Finally, it was a tough year. I expect bigger and brighter things for 2021 and beyond. We have on the whole 

a great cohort of students and I am keen to see them excel. We hope you have a safe summer break. 

 

 

 

 
 

Mr Warren Parkes 

Principal 
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